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Meeting agenda

State of play of the project - delay in the timeline

Demand survey (12 countries)

Literature review

WP3 stakeholders

Social partners and stakeholders’ survey structure (12 countries)

Next steps

CEILSI
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WP1

Al.1 Management and communication

A1.2 Kick-off meeting (Slovakia)

A1.3 Interim project meeting (online)

A1.4 Online progress meetings

A1.5 Quality control and reporting

WpP2

A2.1 Literature review

A2.2 Comparative data evidence

A2.3 Conceptual and analytical framework

WP3

A3.1 EU level interviews

A3.2 Online demand survey

A3.3 Online survey among PHS stakeholders

WP4

A4.1 Preparation of case studies

A4.2 Preparation of national policy briefs

A4.3 Focus groups

WP5

A5.1 Comparative report

A5.2 Comparative policy brief

WP6

6.1 Project website

6.2 National policy workshops

6.3 Final conference

6.4 Documentaries — national results

6.5 Documentary — comparative results

6.6 Country leaflets




Work
packages II.

TASK NAME

START CALENDAR

END CALENDAR

MONTH MONTH

WP1: |Project management and coordination

A1.1 Management and communication 8/22 07/24

A1.2 Kick-off meeting (Slovakia) 10/22 10/22

A1.3 Interim project meeting (online) 5/23 5/23

A1.4 Online progress meetings 10/22 6/24

A1.5 Quality control and reporting 8/22 7124
WP?2: |Analytical framework

A2.1 Literature review 8/22 1/23 3/23

A2.2 Comparative data evidence 8/22 1/23 3/23

A2.3 Conceptual and analytical framework 8/22 1/23 3/23
WP3 | Stakeholders views

A3.1 EU level interviews 2/23 3/23 7/23

A3.2 Online demand survey 3/23 4/23 9/23

A3.3 Online survey among PHS stakeholders 3/23 4/24 10/23
\WP4 |National case studies

A4.1 Preparation of case studies 1/23 4/23 9/23

A4.2 Preparation of national policy briefs 4/23 6/23 1/24

A4.3 Focus groups 1/23 4/24 9/23
WP5 | Comparative report

A5.1 Comparative report 10/23 2/24

A5.2 Comparative policy brief 10/23 2/24
\WP6 | Dissemination

A6.1 Project website 8/22 10/22

A6.2 National policy workshops 11/23 2/24

A6.3 Final conference 5/24 6/24

A6.4 Documentaries — national results 3/24 5/24

A6.5 Documentary — comparative results 5/24 6/24

A6.6 Country leaflets 3/24 4/24




Demand survey CELS

Finalising the survey and including in Survey Monkey ( all the filters) - CELSI
Translation in 12 CEE languages - each partner their languages, CELSI the rest
Create the .po files - POEDIT software/app to translate the monkey surveys.

Options:
« Direct to the .po files (the translator needs to work in the POEDIT) — managed by each partner

 Indirect — master excel file (each sentence in one row) — translate - include in .po files - download

to Survey Monkey (each partner)

CELSI download the translations and creates a link with the language mutations - provided to the
partners

Partners — disseminate the online survey in their countries

Similar process with social partners survey



Social partners survey CELS

Respondents: employers organisations, trade unions, professional associations (chambers),
advocacy organisations,

» Introduction - the purpose of the survey, the scope of the PHS
* Do you represent any PHS workers/employees/self-employed?
* Yes — social dialogue at what level, any collective agreements
* Yes - what challenges, what priorities, what strategies

* No - reasons for why not

* No - potential to represent PHS workers in the future; what should change to represent PHS workers
proactive approach (?)

"To consider the potential respondents: TU, EO, PA in care and other services



Literature review CEIS

Please have a look and comment at:
https://docs.google.com/document/d/1d Id1qg7jl25RcLUwvon6hJZ84gDMutJn/edit?usp=sharing&ouid

=107029146135764808998&rtpof=true&sd=true

- Include relevant sources/studies which you miss there

Policies - only overview

More on the interrelation of well-being systems and PHS demand

Ethnographic perspectives — useful for the focus groups

Analytical framework - hypothesis — more structured research questions and referring to the

previous knowledge


https://docs.google.com/document/d/1d_ld1g7jI25RcLUwvon6hJZ84gDMutJn/edit?usp=sharing&ouid=107029146135764808998&rtpof=true&sd=true
https://docs.google.com/document/d/1d_ld1g7jI25RcLUwvon6hJZ84gDMutJn/edit?usp=sharing&ouid=107029146135764808998&rtpof=true&sd=true

Next steps

Doodle for the next meeting in MARCH
Comments on LR

Decide who will translate the surveys (and other
tools)

Manage the translations - provide to CELSI

Survey dissemination — data collection

CEILSI



